
 

 

 

 

                                                                        “Where Students Soar to Greater Heights” 

                                                                            Fulton Leadership Academy 

Code of Ethics 

For Board of Directors and All Employees 
 

The Board of Directors understands that it is critical that high ethical standards are maintained.  When high ethical 

standards are maintained, it allows our organization to increase its effectiveness, protects its image, and positively 

projects its brand in the community.  The actions taken by the Board of Directors and Employees must promote public 

confidence and assist us in the attainment of school goals. 

 

Therefore each member of the Board of Directors and All Employees of the school, whether paid or unpaid, shall adhere 

to the following code of ethics: 

 

1. Gifts:  Members of the Board of Directors and/or employees shall not directly or indirectly solicit any gifts for 

personal benefit.  Gifts that are received by members of the Board of Directors or employees should not exceed 

$150.00 over a twelve month period.   Gifts exceeding $150.00 in a twelve month period must be approved by 

the board of directors and must have an obvious benefit to the school.  Gifts may take the form of money, gift 

cards, loans, services, travel, entertainment, hospitality, thing or promise, or any other form. 

 

2. Confidential information:  Members of the Board of Directors and/or employees shall not disclose confidential 

information acquired by him or her in the course of his or her official duties or use such information to further 

his or her personal interest.  It is understood that confidential information may need to be shared among peers 

to resolve issues and/or for the betterment of the school.  However the use of this information cannot be used 

for other purposes or in detrimental ways.  This will not be tolerated.  In addition, members of the board of 

directors shall not disclose information regarding any issue matters discussed in an executive session of the 

Board, whether such information is deemed confidential or not. 

 

3. Conflict of Interest:  Members of the Board of Directors and/or employees shall avoid conflicts and the 

appearance of conflicts between Fulton Leadership Academy and personal interests.  We only use FLA 

resources’ (time, personnel, equipment, and supplies) for FLA related business and approved activities. 

 

4. Relationships:  Members of the Board of Directors and employees shall work to establish trusting relationships 

among the FLA Family and the community at large.  This trust must be re-earned every day.  We earn this trust 

by maintaining the highest standards of integrity.  Therefore we shall not engage in any relationship that is 

improper or may have the appearance of being improper.  These relationships may be between vendors, 

employees, members of the board of directors and parents.  Board Members, Staff or teachers should avoid 

communication with parents or school community related to personnel matters, personal information whether 

internal or external that may or may not necessarily be considered as confidential. 



 

 

5. Duty to Act:  Members of the Board of Directors and employees have a responsibility and an obligation to make 

certain that the high standards and moral conduct of Fulton Leadership Academy be sustained. To ensure this is 

done, each member of the Board of Directors and each employee have a duty to act when made aware of 

activities that are illegal, unprofessional, violates FLA’s Code of Ethic or is detrimental to the well being of Fulton 

Leadership Academy.   These activities can be reported to the Principal of Fulton Leadership Academy, Chairman 

of the Board of Directors or Board of Directors Members.  

 

Fulton Leadership Academy is known for the quality and value of our commitment to fortitude, leadership and 

achievement.  We are known for telling the truth, keeping our promises, and dealing fairly and ethically with everyone.  

We build relationships based on trust, respect and integrity.  Our commitment to ethical behavior guides all decisions 

regarding Fulton Leadership Academy.  We will always maintain the highest standards of accountability, objectivity and 

integrity.  We will not conduct business with anyone who does not operate with integrity or who compromises Fulton 

Leadership Academy values and ethical standards.   

 

Fulton Leadership Academy is totally committed to developing young men with outstanding character, as well as, 

educating them with the knowledge and skills to be model citizen.  This can only be achieved within an environment of 

strong ethical behavior. All members of Fulton Leadership Academy School Community are expected to operate in a 

spirit of strong ethical behavior.  This Code of Ethics stands jointly with the Professional Code of Ethics as required by the 

GADOE Professional Standards. 

 

Strong ethical behavior means more than just obeying laws and following policies.  Fulton Leadership Academy requires 

that we speak out when we see a violation of the Code.  It also calls on us to encourage and help others to act ethically.  

We should all seize the opportunity to model and display the values and behavior that makes Fulton Leadership 

Academy a First-Class school for young men.  
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